
Parent/Student/Staff Mask Opt Out 

 

Upon clarification and consultation with Montana School Board Association (MTSBA), in regards 

to mandating masks in schools to provide a safe environment for our staff and students; the 

following was determined as our pathway to navigate the ever changing situation due to the 

COVID-19 pandemic.  

 

Please note that the Governor’s directive includes a general requirement that face coverings 

must be used in public schools. There are also exceptions to that requirement as set forth in the 

Governor’s directive as follows: 

 

4. Exceptions  

1. children under the age of five. All children between the ages of two and four, however, 

are strongly encouraged to wear a face covering in accordance with the provisions of 

this Directive. Children under the age of two should not wear a face covering; 

2. persons consuming food or drinks in an establishment that offers food or drinks for sale;  

3. persons engaged in an activity that makes wearing a face covering impractical or 

unsafe, such as strenuous physical exercise or swimming;  

4. persons seeking to communicate with someone who is hearing impaired;  

5. persons giving a speech or engaging in an artistic, cultural, musical, or theatrical 

performance for an audience, provided the audience is separated by at least six feet of 

distance;  

6. persons temporarily removing their face covering for identification purposes;  

7. persons required to remove face coverings for the purpose of receiving medical 

evaluation, diagnosis, or treatment; or  

8. persons who have a medical condition precluding the safe wearing of a face covering.  

 

An individual claiming a disability that precludes safe wearing of a face covering, would trigger 

the school’s Section 504 process. The evaluation process can require a confirmation of the 

nature of the disability. As this is a disability that requires a Section 504 accommodation for the 

student, a diagnosis and meeting to determine reasonable accommodation must occur. Please 

note that requests for participation in curricular or extracurricular offerings will trigger the same 

process of review.  

 

In anticipation of requests not to wear a cloth face covering but to remain present among other 

students and staff in congregated settings, the district has considered appropriate adaptations 

and alternatives to traditional cloth masks. After careful reflection, the district has determined 

that it will provide either of the following two reasonable accommodations for a disability, 

supported by appropriate medical documentation that prevents the individual from wearing a 

cloth mask: 

1.  A face shield that wraps around the sides of the wearer’s face and extends below the 

chin or a hooded face shield. Conditions: 



a. A Section 504 process takes place and it is determined that this accommodation 

is feasible and the team is able to determine that wearing the face shield does 

not create an environment that puts the safety of students and staff at risk. 

b. Face shield wearers should wash their hands before and after removing the face 

shield and avoid touching their eyes, nose and mouth when removing it. 

c. Disposable face shields should only be worn for a single use and disposed of 

according to manufacturer instructions. 

d. Reusable face shields must be cleaned and disinfected after each use according 

to manufacturer instructions or by following CDC face shield cleaning 

instructions. 

2. Access to the district’s educational programs through distance learning. 

 

The district has determined that any accommodation other than the two listed above and/or 

simply waiving the mask requirement would create a “direct threat” to the health and safety of 

others; it is under Sidney School District’s authority to deny the accommodation. The Equal 

Employment Opportunity Commission (EEOC) has stated that COVID-19 meets the direct threat 

standard under the American Disability Act (ADA)/Rehabilitation Act of 1973.  

 

Direct threat is to be determined based on the best available objective medical evidence. 

The guidance from CDC or other public health authorities is such evidence. Therefore, 

school’s providing accommodations under Section 504 will be acting consistent with the 

ADA(staff)/Rehabilitation Act of 1973 (students) as long as any practices implemented 

are consistent with advice from the CDC and public health authorities for that type of 

environment at that time.  

 

Upon these findings and recommendations from MTSBA the following steps will be taken in 

such instances that these conditions arise.  

 

1. Students/Family/Staff provide medical documentation of disability that results in students 

not being able to wear a mask.  

a. Student/Family/Staff completes Section 504 Evaluation/Implementation Process 

i. Students/Staff wear face shields as described above during school day. 

  -OR- 

ii. Students/Staff will fall into the Opt-Out Policy 1908F and will be provided 

distance learning access as deemed appropriate by the school. 

b. Student/Family/Staff is unwilling to complete Section 504 

Evaluation/implementation Process.  

i. Students will fall into the Opt-Out Policy 1908F and will be provided 

distance learning access as deemed appropriate by the school. 

 

https://www.cdc.gov/coronavirus/2019-ncov/hcp/ppe-strategy/eye-protection.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/ppe-strategy/eye-protection.html

